[_ARE YOUT3YEARSORQLDER? [JYES [INO  IFNCT, STATE YOUR DATE OF BIRTH

E] FULTIME  [JPARTTME  [JSUMMER [T TemPomagy [ oTHER

. J HOW WERE YOU REFERRED TO ARANMARK?

EeTRE L R S B =R B E

Application for Employment

VE ACTION EMPLOYER, ARAMARK does not discriminats

» color, religion, naticnal atlgln, sex {except where sexjs a

As an EQUAL EMPLOYMENT OFPORTUNITY/AFFIRMATI
 ARAMARK wili not diseriminate

agalnst appiicants or employeaes becausa of their ags, race

' DATE
PLEASE TYPE CR FRINT CLEARLY' J
l NAME  (Lasi) fFis) Miciie)
LCURRENT ADORESS  (Sbresi} i) {Sigte} (iip Coda} } PHOL«:L: NUMBER
. Ared Cade
. : { )
{chy) {Stae}  (2ipCode) FHONE NUMBER
- . Arex Cods

( }

( RESIDENT ADDRESS  [Skee!)
O dfiTerent fron xkwve) .

. TYPE QF POSITION DESIRED

STUcIAL SECURm; NUMBER ]
[
|

|

|

|

|

POSITION APPLIED FOR:

{ SALARY EXPECTED J
f

WILL YOU TRAVEL?

WILL YOU RELDCATET TO WHAT AREAT } DATE AVAILASLE TO WORK WITH ARAMARK

[
' Dves Owne Oves [Owno
"I HAYE YOU EYER WORKED FOR ARAMARIC? IF YES, WHEN AND WHERE? : .
I Ovyes OO ’ - I /
HAVE YOU EVER APPLIED TO ARAMARK? IF YES, WHEN AND WHERE?
’ Oves . OOwo
h yaur

Ta comply with tha dumigration Reform and Conlrol Act of 1986, If you arz hirad you wili ba required to provida documents 1o estabils
idenifly and your authorization 16 be employed in the Unitad Sales. Such decuments wif ba required within the fits threa (3) business days
follawlng your hire, or upan your flrst work day if your emplayment parlad witl 82 lass than thege (3) days,

BRE YOU WILLING TO TAKE A PHYSICAL EXAMAT QUR EXPENSE FTHE NATURE OF THE JOB REQUIRES ONE?  [JYES [T MO !
I HAVE YOU EVER HEEN CONVICTED OF A CRIME (MIEDEMEANOR OR FELONYY? COvyes [Juo ) {
(WHERE] - (MHEN) {CHARGED) {SENTENCE)

IF YES, EXPLAIN:

-{Discloswre of a eriminal record wifl not nacess ariiy dsqualify you for employment. Each eonviclion will ba svaluated oo its own marits with
respect 1o #ime, cirsumstancas and sardousnass, in relatlon t tha job far wiich you ara agplying,} )

18010287




— e b B TS

{
, p.2

RECORD OF EDUCATION

.

{_Doles Atended | Graduated | Yyp of
degree/
’ N Majarfdingr Flelds
Nama and Addrass of School — diploma
Movr  Mo.sYr, recaivad o of Study
' YES | NO expacted
High Seheol
Lol Akt scbad)
Coleges/
Univargilies
Graduata
School
-
" Qiker
(Businass,
Technlgal,
Secretarfal,
slc.}

LIST ANY CLUBS, ORGANIZATIONS, SQCIETIES, OR PROFESSIONAL GROUPS TO WHICH YOU BELONS WHICH HAVE A DIREGCT BEARING
UPON YOUR QUALIFICATICNE FOR THE JOB WHICH YOU ARE SEEKING, WA&SGCIAWOH REGISTRATION

NUMBER IF APPLICABLE T8 THE PQSTT]ON FOR WHICH YOU ARE 5EPLY¥NG )

LIST ANY HCEBIES DR INTERESTS WHICH HAVE A DIRECT BEARING ON THE JOE FOR WHIGH YOU ARE APBLYING.

LIST ANY SPECIAL SKILLS OR ABILITIES WHICH DIRECTLY RELATE TO THE JOB FOR WHICH YOU ARE APPLYING.

OYes ([InNo

B YOU POSSESS A VALID CURRENT DRIVER'S LICENSE (ONLY FOR JOBS REQUIRING ORIVING A VEHICLE}?
DRIVER'S LICENSE MUMBER AND STATE ‘

MILITARY SERVICE RECORD

| HAYE YOU EVER BEEN A MEMBER OF THE ARMED FORCES OF THE UNITED STATES? Cvgs - [wno
IF YES, LIST ANY SPECIAL SKILLS OR ABILITIES YOU DEVELOPED WHILE IN MILITARY SERVICE WHICH DIRECTLY RELATE TO THE JOB

FOR WHICH YDU ARE APFLYING.




EXPERIENCE
{(Mest Recant Experienca First)

= - i
], e ggfg\%ﬁﬁs { STARTING BOSITION ) ENDING POSITION f
{ SALARY | NAME AND TITLE OF SUPERVISCR
[ Stalng | Ending l
; I |
i

REASON FOR LEAVING

FROM MO—.. YR TO MO—— YR

FHONE NUMBER
dlyd Gada
L)
NAME AND ADCRESS - )
2, R EMlOvER ! STARTING POSITION : f ENDING POSITICN 7
P SALARY |__NAME AND TITLE OF SUPERVISGR . |
Starfing Ending |
; ; (
EROM MG a s YR TO MO YR—f REASON FOR LEAVING [
PHONE NUMBER .
Anp Sadn . YR
i}
NAME ANG ADDRESS
OF EMPLOYER ’ STARTING POSITICN J . ENDING POSITION ]
f SALARY | NAME AND TITLE OF SUPERVISCR |
f_ -Starting | Ending l
_ s ls !
FROM MO—ns YR— 7C MO— YR REASGN FOR LEAVING |
PHONE NUKBER :
Armg Coxe .
.

MAY WE CONTACT THE EMPLOYERS LISTED ABOVE? [IYES m) )

[F-NO, INQICATE 8Y NUMBER WHICH dNE{S) YOU DO NOT WisH Us TQ CONTACT

DETAK PARTICULAR JOB RESPONSIBILITIES LISTED ABQVE.

USE THIS SPACE TO DESCRIBE ANY PREVIGUS WORK HISTORY AND/GR TS
EVANT T0 THE JOB FOR WHIGH YOU ARE APPLYING.

INCLUDE ANY ADDITIONAL INFORMATION WHICH YOU FEEL MAY BE REL




APPLICANT'S MAME

fLasny

» {(MIDOLE INTiAL

[FiRT)

{ _ P-4

Sa UL

(R ey v =

This applicatlon shall enly remain astive for §0 days. Aflar 50 days, If you ara still Interestad In emplaymant at ARAMARK, varr must
fill cut a now applleation.
| hareby cerllfy thal ail statements mads in this agplication ars trug and comeet b tha best of my knowlsdge and baiief, [ undarstand and agraa thal
any misrapresenlation or omizsion ef facts In my applicalion may be Justificatian for reizsat to hira, or temination of employment,

| autheriza alt past employses, schocls,

}Hurhar undersiand that an investigative report may be mada as to iy characlar and gensral raputalion.
persons and organizatlans having relevant information or knowledgs o provids H to ARAMARK or ils duly suthanized reprasentaiive foe its usa In
deciding whather ar natto offer me employment and specifically walva any raquirad wiitten notifeation, | herby mlsase employers, schoals,
persons and grganizations from all llabifty in respending to laguldes in conneciion with my appileation, Upon wriiter requast by ms, within 2
reasonable pedod of tima, ARAMARK will make availabla to me the nziure and acopa of ail raports of avary type abtaingd,

I understand thal nothing contalned la this employment application orin the granting of an lnlerview is inlandad to craate an employment contraint
and me for either smploymant or Tor he provicing of any benafit, If an employmesnd

batwesn ARAMARK Carporatlen, fts subisidiaries and afiiates,
telationship is eafablished. | understand thel my employment can be lesminated, will or wilhou cause, attha opticn of aither ARAMARK armysalf

Int glgning this farm, | cartify that | understand aif the quastons and statements In this application.

Further, if granted a position with ARAMARK Carparation ar any of itz subsidiarles, | wiil cormply with ARAMARICs Business Conducd Pualicy,

a summary of which Is prinfad batow,

BUSINESS CONDUCT POLICY

Callusion ARAARK b Accurale Buoks and Reporting ‘ ot
e s Itis fundsmental thal ndepandeniy All Imnsactions must be accurately recarded, No
THIS FOLICY APPLIES WORLDWIDE determing the pricing, commisslens and siher uncecardad fund, assel, or ciher improger account
Gomnpliance with Laws ' :F;_Ei;:dual terms offered [0 cients or prospestive _ :z A;;::&RK shall be aslab_!!shazf o mainlzined for
It} ARAMARK's peticy I comply with the laws in yreascn. ‘ ‘
zc_h counlry In which ARAMARK conducts Cagyright infingement Conflints of interesURalated Parfy Tramsaclions
SmEsE: ’ . LHs QRAM\RK'E poficy io respect copyrights owned  itls essﬂﬁar lha'( i ARAI}:‘{A}?K ?gggrc%':rres avclgh
. ¥ olfiars. any situation or Interest which might inferfers wi
Employmaent/Equat Cppodunity : : H i
ARAMARK's galicy Is I hirs, promuale, discipling and Folilieal Conldbutions mgggmem congerning respensibilites lo

mzkaal eMer personnel decisions withou! tegard la Any paitial conlibutien or expenditure bya

A oast oo | eonli ,
;?::5 n?ﬁ% ;ﬁi‘:ﬂ :;I::: mu‘?%g ;ngi'r:e:é!emﬂ- companent is agz}lnstARA}MEK policy, Alsa, any Outsida Ermployman ]
slalisg sxcept where bania ida afimative aclion rexmuri:é:r;emem e E“dia[mf?yeea’;‘:“m ax ARAMARK empleyee's oulsids emplaymeni
firanrams slkow far such considaratians. :g;w‘ ulian oF expendilura 5 ag f;;u!d not confict wih hisiher rapanmbﬂmf.\s 1o
Sexusl Harassmen{ Gilts and Enferiainmand A .
ardssm H t5d ki nder's Fes
N ls ARAMARKS pulcy oot o mske ary Gl (0BSr  Faymaant o fndec’s fass s prohlbited wilbest the

In the workplaca. Any emp.oyee whe feels that he lladt 2 gl hoid ; ;
" > L ay remambrance), or provide A
of she has been subjected o sexal harmssmenlis o o o vilten approval of tha General Counsefs Offis

required o fapert the incldent Inmedialaly. during tha congued of regular businees), i aay Disiasura
: goveimment of unien 2mplayes [excep! as pavided if you are awara of passibla volslfons of the
llegal Substances et roameny e Busiess Conduzt Poliny). Giis givanlo non  EUSINESS CONDUCT POUICY, you st report
it is ARAMARK: pailcy lo " iain ai anviram Dovernmien] o ngn-union employees ra resiicted  Lham lo the BUSINESS CONDUCT POLIGY
Iree of drug and algahof abuse, ’ Y0avalua of up to-$200 (.5} pef yaar; whers SECRETARY t/o tha Offits of Ganeral Counsal, !
Corparle Headgrarters in wriling or by felaphening

Erviranmanta! . en!atafggdent izlealved, lavish expanditres ars lo oo by oy e
. . he avgided, 9928582 extension 3246, or 2% , or
ARAMARK's policy Is la comply with environmental - or " '
faws i all cmﬁ-ﬂrisg inwhich .{RAMARK condugts G from any suppliar or cdanl lo an ARAMARK to others isled in the policy ook,
] employsa may net 1alal mare than $300 {U.8.) per yewr

business,
SIGNATURE OF APPLICANT DATE
FOR PERSONNEL USE QHLY .
DATE APPLICATION RECEIVED REFERRAL SOURCE
INTERVIEWED BY DEPARTMENT

REFERENCE CHECK COMPLETED (DATE, AN BY WHOM)

DIiSPOSITION AND REASON




